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Medical Professions: The Status of Women and Men*

The share of medical degrees earned by women increased from 5% in 1952 to 48% in 2011 (see Figure 1). Since
2006, the percentage of degrees earned by women has dropped slightly."?
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Women continue to be underrepresented in medical practice. In 2010, women were 34% of physicians and
surgeons in the United States; however, women were 91% of registered nurses in 2011.*

Women physicians are less likely to have ownership in the practice where they work. In 2004, 41% of women
owned at least part of their practice, compared to 59% of men.’

Among physicians, women work 7 hours per week fewer than men, on average. A 2006 survey of physicians
under 50 found that 24% of women physicians and 2% of men reported working part-time at some point.°

Women are only 29% of all physicians, yet they are
overrepresented in traditionally lower-paying
specialties. Pediatrics is the only specialty in which
women are the majority (55%).>’

Women have the lowest representation in surgery.
In 2005, women were less than 6% of each
orthopedic, thoracic, urological and neurological
surgeons.’

Even as more women enter the occupation, gender
segregation among specialties remains constant.
The index of dissimilarity (the percentage of women
or men who need to change specialties in order to
achieve equal gender distribution) has hovered
around 25% since 1985.”

Women physicians and surgeons make 79% of what
their male colleagues earn; overall, working women
earn 81% of their male counterparts.®*>In 2011,
women’s annual median earnings were $21,216 less
than men’s.?

Even though women are the majority of
pediatricians, they earn only 66% of what male
pediatricians earn.’

Women also earn less than men in the higher-
paying specialties. For example, women
gastroenterologists make 79% of what their male
counterparts earn.®

The income disparity between men and women
physicians remains even when controlling for age,
specialty and hours worked.® This remaining income
gap is not yet fully understood.



e The percentage of women medical school faculty has increased from 26% in 1997 to 37% in 2012.*° However,
women make up only 20% of full professors (see Table 1).°

e |n 2007, 14 of 124 medical school deans were women. Deans are usually chosen from medical department
chairs, but in 2007, only 10 women were medical department chairs.*®

e Asin medical practice, gender segregation is pervasive in academia. For example, women are 54% of professors
in obstetrics & gynecology but only 15% of professors in orthopedic surgery. Most of these women orthopedic
surgeons are in the lower ranks of academia; women make up 19% of assistant professors, 13% of associate
professors and 7% of full professors in orthopedic surgery.’

e Even among physician researchers awarded prestigious NIH grants, women receive lower salaries than men. This
inequality persists when studies control for specialty, institutional characteristics, productivity, academic rank,
work hours, and other factors.*
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e Racial and ethnic minorities made up 37% of medical school graduates in 2011."* The rest of the medical field is
less diverse. Minority physicians were 29% of all physicians and 26% of medical school faculty who reported their
race or ethnicity (see Figure 2). >

e In academic medicine, racial and ethnic minorities are particularly under-represented at the full-professor level.
37% of white faculty members are assistant professors, while 50% or more of African American, Asian, and
Hispanic academic physicians are assistant professors. 31% of whites are full professors, but only 11% of African
American, 16% of Asian and 19% of Hispanic academic physicians have reached the level of full professor.™
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